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Summary

This study intends to acquire basic data conducive to promote employment of disabled people in the field
of agriculture focused as part of cooperation between agriculture and human welfare through conducting a
survey targeting certified farmers nationwide to get the actual status and problems. The result of the study has
shown the current status of employment of disabled people as follows; 1) Disabled people were employed
by about 25% out of 151 certified farmers as analysis targets. 2) Many of disabled people got employment
based on general work employment contracts. 3) For employing disabled people, certified farmers did all
kinds of things including selection of cultivation items to make it possible to work throughout the year. 4)
About 75% out of 38 certified farmers, disabled people working for were aware that securing workers in
addition to increased productivity were made possible by employing disabled people. 5) About 40% out of 38
certified farmers, disabled people working for intended to expand their employment in the future. On the one
hand, problems have surfaced as follows ; 1) Work contents offered to disabled people are limited. 2) Work
distribution according to the degree of disability is difficult. 3) Employees have to face work load increase to
respond to the above situation. 4) Certified farmers mainly engaged in farming are not well informed of how
to deal with disabled people, related to support systems and others. 5) Certified farmers making an entrance
to farming from welfare fields are lacking of basic technique about agricultural production. In reference to the
above result, efforts were under way to single out major problems to prevent farmers from hiring the disabled
people and some discussion took place over what kinds of measures should be taken to solve those problems.
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Table 2. Enforcement summary of the interview.
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Fig 1. Employment types of disabled people taken by

certified farmers.
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Fig 2. Employment types of disabled people.
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Fig 3. Work types of disabled people.
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Fig 4. Effect of employment of disabled people.
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Fig 5. Reason to be negative to promote the employment of
disabled people.
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